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The final DOL Overtime Regulations will guarantee NEW overtime to low-income workers and
strengthen existing protections.  DOL’s final rules, which became effective today, will:

Guarantee Overtime Protections for 6.7 Million Working Americans.  The final rule guarantees
that any worker making less than $23,660 per year is entitled to overtime.  DOL estimates that
under the rule, 1.3 million more Americans will become entitled to overtime pay, and existing
protections for 5.4 million salaried workers will be strengthened.

Raise Highly-Compensated Employee Test from $65,000 to $100,000 and Limit Impact to
Employees Making More than $100,000.  DOL estimates that the only workers who are likely to
be adversely affected by the final rule are those making more than $100,000 annually, whose
white-collar job responsibilities qualify them as exempt from overtime.  DOL estimates that no more
than 107,000 workers nationwide fall into this highly-compensated category.  DOL estimates that
few, if any, workers making less than $100,000 annually will be adversely affected by this
rule.  This is an increase from the originally proposed threshold of $65,000.

Strengthen Overtime Protections for Police Officers, Fire Fighters, Paramedics, EMTs, First
Responders, and Licensed Practical Nurses.  The final rule clearly states that these workers
shall be entitled to overtime pay.  The rule states that licensed practical nurses do not qualify as
exempt from overtime pay requirements, and makes no change in current law regarding registered
nurses.  See Final Rule, §§ 541.3(b); 541.301(e)(2).

Address Concerns that Veterans Will Lose Their Right to Overtime.  The final rule clarifies that
veterans status does not affect overtime pay and removes the reference to “training in the armed
forces” that had been proposed in the earlier regulations.  See Final Rule § 541.301(d).

Make Clear That Blue Collar Workers and Union Workers Do Not Lose Overtime.  The final
rule clearly states that “blue collar” workers are entitled to overtime pay, and makes clear that
neither the FLSA nor the final rule relieves an employer from its contractual obligations under a
collective bargaining agreement.  See Final Rule §§ 541.3(a); 541.4.

Some have attempted to paint these regulations as an attack on workers, falsely claiming that it
would eliminate overtime pay.  Nothing could be further from the truth. 

It is unacceptable that today’s outdated regulations allow someone earning as little as $8,060 to
qualify as a ‘white collar’ employee and therefore prevent them from receiving overtime pay. 

Millions of workers in America are not going to lose their overtime pay in the United States if DOL
completes its proposed update to “white collar” overtime regulations. 
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Unfortunately many Democrats, organized labor, and other opponents of this proposal are trying to
scare everyone into believing that they will.

Current-law regulations under the Fair Labor Standards Act are complex, and unworkable.

These regulations, which have not been substantially changed in 54 years, are complex, confusing,
and make it next to impossible for workers to know whether they are entitled to overtime, for
employers to know how to pay their employees, and for DOL to enforce these workplace
protections.

DOL’s  regulations do not make it easier to deny workers overtime.  They will, however, make it
easier for workers to know their rights, for employers to understand their obligations, and for DOL
to enforce the FLSA. 

The previous regulations were outdated, confusing, and complex, and have led to an explosion of
lawsuits.  Federal court class actions for FLSA cases have tripled since 1997, and now outnumber
discrimination class actions.

The final rules mean more money in the pockets of working Americans.  The final overtime
regulations will put money in the pocket of American workers – not trial lawyers filing “gotcha” class
action lawsuits.
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